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The Gender Agenda 


What Is It All About? 



• Pictured at the Gender Agenda seminar which took place at MDPHQ 
Wethersfield in October are, from left: Jim Friel and David Hubbard, of the 
Diversity and Equality Unit; Wendy Benson (Aldermaston), ofBAWP; Barbara Peel, 
Springboard Consultancy; Jackie Roberts (South Wales Police), BAWP; Rebecca 
O'Leary, Opportunity Now and CCMDP Lloyd Clarke. 


By A/Insp Jim 
Friel, Diversity 
and Equality Unit 

I n 200 1 , you may 
have contributed 
to the Staff 
Diversity Survey. 

As with every such 
survey, not everyone 
takes the time or 
trouble to complete 
the questionnaires. 

Rumour has it 
some people are of 
the opinion they are 
merely paper 
exercises and nothing 
ever comes of them! 

However, sufficient 
replies were received 
to indicate our 
female officers and 
support staff had 
more cause for 
complaint than their 
male counterparts. 

Our survey results 
were by no means 
unique. Similar 
patterns emerge 
across the entire 
police service and 
throughout the Civil 
Service. 

A number of 
initiatives have been 
launched to try to 
effect change to 
working practices 
and improve the 
working 

environment, none 
more so perhaps 
than The Gender 
Agenda. 

Ideally, this is a 
term you will all now 
be familiar with. 


However, for those 
who missed out, the 
Agenda contains a 
sound business case 
for focusing on the 
issues that affect 
women in the police 
service, setting out 
five long term aims: 

0 Demonstrating 
valuing female staff 
0 Achieving a more 
representative 
workforce 
0 Having women's 
voices heard in 
influential policy fora 
0 Turning the 
rhetoric around 
work /life balance 
into a reality 
0 Providing a 
working environment 
and equipment which 
enables women to 
work effectively 
To endorse The 
Gender Agenda 


initiative, CCMDP 
asked for a series of 
seminars to be 
arranged at which 
female staff in the 
Agency would have 
the opportunity to 
discuss the issues 
facing women 
working in, and in 
support of, the MDP 
The Seminars: 
THREE seminars 
have taken place over 
the last three months 
in Portsmouth, 
Wethersfield and 
Clyde. 

Nearly 120 women 
(around 25 per cent 
of our female staff) 
attended one of the 
seminars. 

It would obviously 
have been more 
rewarding to have 
had a greater 
response to our 
invitations, but it was 


clear from the range 
of verbal or written 
replies received that 
many female staff felt 
uncomfortable, or 
perhaps even 
vulnerable, at the 
thought of attending 
a female only event. 

Some even 
considered the 
proposed seminars 
discriminatory and 
contrary to the Equal 
Opportunities and 
Diversity policies 
already in place. 

Whilst it is a view 
shared by many, they 
couldn't be more 
wrong! 

Hopefully by 
explaining what 
happened at each 
seminar, this will 
become clearer to 
those who have 
misgivings. 

0 Continued on page 4. 


The Gender Agenda 


• From page 3. 

Each event featured 
presentations by the 
British Association of 
Women Police (see 
the article on this 
page by Avrina 
Montgomery), the 
Springboard 
Consultancy and 
Opportunity Now, 
as well as by CCMDP 
Lloyd Clarke. 

BAWP talked about 
the background to 
the Gender Agenda 
and gave examples of 
issues faced in other 
forces and of best 
practice which is 
emerging. 

Springboard, the 
leading provider of 
women's 

development training 
in the UK, showed 
that men and women 
learn differently and 
why their 

programmes may be 
beneficial to the 
Agency. 

Opportunity Now, 
which works with 
public and private 
sector organisations 
to improve 
opportunities for 
women in the 
workplace, presented 
their latest research 
and shared stories of 
successes achieved 
by member 
organisations. 

CCMDP spoke at 
each seminar about 
his personal 
commitment to the 


Gender Agenda but 
made it clear that his 
most important role 
at each was to listen 
to what the delegates 
had to say. 

This was very much 
welcomed and many 
delegates took the 
opportunity to 
express their views 
openly and honestly. 
Outcomes: 

MANY of the 
feedback sheets from 
the seminars 
included enthusiastic 
references to being 
together with other 
women. 

Many of our 
women officers and 
some civilian staff do 
not have any female 
colleagues on their 
stations and it is clear 
that isolation is an 
issue for them. 

We have previously 
floated the idea of 
forming a women's 
support network 
without much 
success, but the 
seminars produced a 
great deal of 
enthusiasm for this 
and we are at the 
early stages of 
founding such a 
network. 

In answer to those 
who feel that the 
seminars were 
exclusionary and a 
women's network 
would be equally 
"discriminatory", 
perhaps the 
• Continued on page 6 
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British Association Or Women RcHIce 

Widespread aims 
of benefit to all 


By Inspr Avrina 

IN 1987, the British 
Association of 
Women Police 
(BAWP) was 
founded. 

It is a national 
organisation for all 
ranks of the police 
service and support 
staff, both male and 
female. The 
Association was 
formed to enhance 
the role and 
understanding of the 
specific needs of 
women. 

Having said that, 
the aims are 
widespread and 
many of the issues 
raised have a 
beneficial effect on 
all. One example is 
part-time working. 

Both male and 
female officers are 
able to gain a better 
work /life balance 
from this approach to 
working. 

BAWP has played 
an active part in 
developing The 
Gender Agenda and 
representatives 
attend meetings with 
the Home Office to 
encourage change in 
some policing 
practices. 


Montgomery 

Twice yearly BAWP 
holds Professional 
Development Days 
for all members. The 
last seminar was held 
in Chester in October 
2002 and focused on 
the portrayal of 
women officers in the 
media. The 
development days 
are both informative 
and enjoyable. 

An important part 
of the association is 
networking. Often it 
is good just to have 
the chance to talk to 
an officer from 
another Force who 
may have similar 
experiences to you. 

There are a number 
of officers within 
MDP who have 
joined the 
Association. If you 
would like more 
information you can 
contact BAWP 
directly 01706 
216331 or 
www.bawp.org, 
Wendy Benson at 
Aldermaston ext 
5555, Jacqui Evans 
MDPHQ(Ops) ext 
4420 or Avrina 
Montgomery 
MDPHQ(BD) ext 
4448. (Subscriptions 
are £20 per year). 


These boots are made for working 


By PC Jacqui Evans 

CLOTHING and equipment has 
improved greatly within MDP 
over the last decade. However 
there is still room for progress in 
this area. 

BAWP is striving to improve 
some of the issues and take 
them forward through long term 
aim five of The Gender Agenda 
which is seeking to have the 
right equipment of the right 
quality to enable women officers 
to carry out their jobs 
professionally. 

It is about educating the right 



• Sergt Liz Richardson, OSU, has been 
testing boots for female officers. 


people in the right 
places of the female 
officers' particular 
needs and 
requirements. 

Specialist roles 
within MDP have 
individual needs, 
particular to their 
role, which nobody 
questions e.g. 
firearms, marine and 
dog units etc. 

Thoughts are 
already given to 
these when 
purchasing their 
equipment and 
clothing. 

However, this 
doesn't appear to 
have been the case 
for female officers. 

(What about those 
all-in-one firearms 
suits and the 
difficulties they 
impose for the 
female officer? Need 
I say more?). 

Female officers also 
have particular 


needs and 
requirements but 
often these have 
been left out of the 
decision making 
processes. Apart 
from general issue 
uniform little else 
has been specifically 
purchased with 
female officers in 
mind. The most 
obvious example of 
this would be body 
armour. 

The Gender 
Agenda seeks to 
have equipment 
which is fit for its 
purpose and fit for 
use by those 
personnel who are 
eligible to use it. 

As a BAWP 
member working in 
the Operational 
Support department 
at Headquarters, I 
am in an ideal 
situation to try to 
have an input from 
the female officers' 


point of view. 

I cannot promise to 
change anything 
immediately, but it's 
a start. I have 
already learned that 
contracts are in place 
and things cannot be 
changed 'mid- 
stream' but, if we 
make ourselves 
heard now, I am 
optimistic that things 
will improve in the 
future. 

The Force has 
already purchased 
footwear for some of 
its specialist roles. 
What I am now 
trying to ensure is 
that women's boots 
are purchased and 
that they are not 
simply issued with 
men's boots in a 
smaller size! 

There are many 
differences between 
men and women (I 
will spare you the 
obvious science 


lesson here) and our 
feet are no 
exception. 

With regard to the 
body armour this 
will eventually 
require replacement, 
and it is hoped that 
we will buy body 
armour designed 
especially for 
women. Finance 
always plays a large 
role in the decision 
making processes, 
but with The Gender 
Agenda now 
forming part of 
future HMI 
inspections, the 
Force must show 
that it is also 
working towards the 
aims of this 
document. 

If any officer has a 
problem with 
equipment/ clothing 
that is purely based 
on gender issues, 
then please let me 
know. If we don't 
know what the 
problems are - we 
cannot change them. 

Remember though 
that 'Rome wasn't 
built in a day' and, 
in order to help 
improve things for 
the future 
generations of 
female officers who 
join MDP, we need 
to start somewhere. 

You can contact me 
on tel 01371 854420 
(Wfd x4420). 
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following points will assist in 
understanding the potential 
benefits: 

• women only networking 
isn't meant to be threatening 
or suggesting "Men are Bad"; 
women know that many men 
are supportive 

• it provides an opportunity 
for many women, who work 
as the sole female on station, 
to meet and talk to a large 
group of other women 

• men can meet up in large 
groups almost daily, not so 
for most women 

• minority groups need to be 
given opportunities that 
majority groups have 
automatically (don't forget 
females are still 

a minority group 
within the agency) 

• women shouldn't feel they 
have to apologise to 
colleagues, defend their 
position or feel guilty about 
being women police officers. 

Networking is important for 
the health of an organisation 
and allows the members to 
achieve their potential. 

A number of women 
expressed interest in taking 
part in a Springboard 
programme. Our Diversity 
and Equality Unit is currently 
establishing the full extent of 
support for this and will 
bring forward proposals for 
meeting demand soon. 

We are also looking at the 
possibility of offering a men's 
development programme to 
run alongside that for 
women. 

The need for female role 
models was explored on the 
seminars and we are 
examining the possibility of 
introducing a mentoring 


scheme for women. 

Many delegates referred to 
the reality that they continue 
to be the primary carers for 
children and for elderly 
relatives and reinforced the 
importance of flexible 
working arrangements for 
women. It was recognised 
that such arrangements are of 
benefit to men too. 

It was clear that, despite the 
fact that we have a good 

number 

of 

/ The \ 

/ Gender \ 
Agenda - 
\ What J 

\ next! / 

police 

officers working part-time, 
there is still some confusion 
about the flexible working 
possibilities we can offer. 

Some delegates reported 
difficulties in gaining real 
support from line managers 
for their requests (although 
no formal requests have 
actually been refused). 

We intend to publish clearer 
guidance on flexible working 
and on work /life balance 
issues and will be looking at 
how best we can support line 
managers who have concerns 
about managing alternative 
working patterns. 

An important issue was the 
lack of representation of 
women in policy making fora. 

Examples were cited of 
equipment decisions which 
had been made without 
apparent consideration for 
the needs of women officers. 


We intend to remedy this by 
appointing a woman 
representative onto our main 
equipment committee and we 
will be looking closely at the 
other decision making bodies 
in-house, to ensure that 
women's issues are properly 
heard and understood. 

The proposed women's 
support network will be a 
valuable resource for this. 
Conclusion: 

THE three seminars received 
very favourable feedback 
from delegates and enabled 
us to identify the key issues 
from the Gender Agenda for 
our organisation. 

Work is under way to 
address these issues, although 
we recognise that there are 
few easy solutions and that 
our work on gender needs to 
be seen as a long term 
programme and not a quick 
fix. 

We do, however, look to this 
work to contribute to the 
retention and progression of 
women officers and, in the 
longer term, to the 
recruitment of other women. 

Although civilian staff were 
well represented at the 
seminars, few issues were 
raised which uniquely 
affected this group. We will 
need to carry out some 
further research on this and 
to link in with wider MOD 
work on women's issues. 

In the meantime, thanks to 
all who have contributed to 
the successful launch of the 
initiative. It is a small step in 
the right direction and 
hopefully evidence that your 
input to future surveys can 
actually amount to something 
more than rhetoric. 


Another 58 join MDP ranks 



• Blue Class - Constables 1028 Anthony Alderton, Aldermaston; 


1351 Matthew Chaplin, Menwith Hill; 1434 Mark Cuthbert, Aldermaston; 
1443 Colin Davison, Menwith Hill; 1447 Allan Edwards, Aldermaston; 103 
Julie Everall, Aldermaston; 1481 Andrew Jenkins, Aldermaston; 1486 Errol 
Johnson, Mill Hill; 1488 Merlin Jones, Aldermaston; 1502 Gavin 
MacFarlane, Aldermaston; 1527 Andrew Paul, Burghfield; 1540 Stephen 
Porter, HMNB Devonport; 122 Angela Southworth, Aldermaston; 1568 
Philip Townsend, Aldermaston; 1571 Greig Urquhart, Woolwich Garrison; 
1576 Daryn Uwins, Burghfield; 1578 Jason Vernon, HMNB Devonport; 141 
Jane Vine, Portsmouth; 1589 Nicholas Williams, Aldermaston. 



• Green Class - Constables 1063 Mark Anderson, Burghfield; 1243 Mark 
Bolton, Menwith Hill; 1291 Peter Brown, Aldermaston; 1333 James 
Cardin, Portsmouth; 1397 Stephen Coe, Burghfield; 1460 Simon Gould, 
Aldermaston; 1462 David Holmes, Aldermaston; 1489 Kenneth Jones, 
Aldermaston; 1490 Martin Kirby, Aldermaston; 1506 Gareth Mark, 
Aldermaston; 1524 Michael Nicholson, Portsmouth; 1541 Anthony Povey, 
Fort Blockhouse; 1542 Andrew Rayson, Aldermaston; 1543 Lee Ridsdale, 
Menwith Hill; 1548 Colin Rolfe, Aldermaston; 1552 Thomas Royle, 
Aldermaston; 1554 Peter Smith, Aldermaston; 1581 Ronald Wakefield, 
Aldermaston; 1500 Andrew Wood, Menwith Hill. 


A mong those who 
attended the 
Wethersfield Police 
Training Centre in 
September, to witness the 
graduation of the latest 
batch of new recruits, were 
ten former Home 
Department Police Force 
officers who have decided 
to transfer to the Ministry 
of Defence Police. 

They were given a warm 
welcome by Chief Constable 
Lloyd Clarke QPM. The 
officers were at the end of a 
three-week transition course 
and they joined the families 
and friends of the 58 
probationer Constables 
graduating after their 17 
weeks of basic training. 

Mr Clarke thanked all those 
in attendance for the support 
they had given the individual 
students and to the MDP. 

This included not only the 
friends and family members, 
but all the trainers, civilian 
support staff, cleaners, 
ground staff and caterers. 

Although training had 
started 17 weeks previously, 
preparation for it had begun 
much earlier, when 
individual students decided 
to pursue a career in MDP, 
said Mr Clarke. 

Since that time they had 
accumulated knowledge and 
built on what they may have 
known already, to prepare 
them for the stage they were 
at now, he said. 

"You come from different 
ethnic backgrounds, religious 
backgrounds, different 
education and the different 
professions that many of you 


had before you joined us. 

"The diversity of our 
officers helps us to be able to 
reflect the communities we 
are going to be policing and 
working with," said Mr 
Clarke. 

Learning does not stop with 
the end of the basic training, 
he said. The recruits would 
continue their development 
now in an operational 


environment. 

The MDP is very clear about 
its role during the current 
state of heightened tension, 
post September 11, said Mr 
Clarke. 

"You will make mistakes 
when you are operational and 
that is acceptable, provided 
you are working and making 
• Continued on page 8. 


• From page 7 

decisions to the best of your 
ability and with the best 
intentions," he said. 

"We believe we have given 
you the ability and 
knowledge to do that job and 
to do it well." 

Mr Clarke, accompanied by 
the Force Training Co- 
ordinator, Supt Jim Chapman, 
then presented certificates to 
each of the 58 probationer 
Constables, as well as the 
following awards: 

Constable Gregory McKay 
(Aldermaston) received the 
Federation Trophy, for 
attaining the highest academic 
achievement during the 
course, while the Federation 
Cup for the runner-up went 
to Constable Ron Wakefield 
(Devonport). 

The Endeavour Award, for 
the student demonstrating 
drive and determination in 
achieving and maintaining 
high professional and 
academic standards 
throughout the 17 weeks, 
went to Constable Julie 
Everall (Aldermaston). 

The day included displays 
by the probationers of some 
of the skills they had learned 
during the course. These 
included fitness and personal 
safety techniques, with trainer 
Staff David Hyde, covering a 
number of scenarios that 
could be faced in an 
operational environment. 

Sergt Paul Tobias then took 
visitors through a 
demonstration by the 
specialist dog team at Melton 
Mowbray. 

To conclude the formal part 
of the day, the Chief 
Constable presented Police 



• Red Class - Constables 1044 Jason Allsop, Burghfield; 1064 David 
Anderson, Aldermaston; 1087 Edward Armstrong, Burghfield; 1152 Graham 
Bedford, Menwith Hill; 1195 Frazer Bennett, Burghfield; 1214 Matthew 
Bevan, Aldermaston; 1283 Mark Brown, Devonport; 1431 Mark Curie, 
Burghfield; 1455 Hamish Dixon, Burghfield; 1454 Paul Freestone, 
Aldermaston; 1461 Nathanial Gabriel-Lovell, London (USN); 1492 David 
Lacey, Aldermaston; 1507 Gregory McKay, Aldermaston; 1515 Stuart 
Meeks, Aldermaston; 1537 Nicholas Perry, Aldermaston; 1544 Paul 
Robertson, Aldermaston;1560 Trevor Sweeting, Devonport; 1564 Derek 
Thornburn, Aldermaston;1582 Benjamin Webb, Portsmouth; 1448 Jason 
Youdale, Aldermaston. 

Long Service and Good 
Conduct Medals to the 
following officers: 

Chief Inspr Mick Bone 
(Hereford); T/ Chief Inspr 
Tom Falconer (Firearms 
Training, Wethersfield); 

Constable Paul Watts 
(Shoeburyness) and 
Constable Neil Williamson 
(Fylingdales). 

The Chief Constable's wife, 

Mrs Pam Clarke presented 
bouquets to the partners of 
the medal recipients and was 
herself given a bouquet by 
Constable Gregory McKay. 


It 


1 

fir 


• Constable Gregory McKay 
(Aldermaston) is presented with 
the Federation Trophy by CCMDP 
Lloyd Clarke. 



• Pictured, left, Constable Ron Wakefield (Devonport) receives the 
Federation Cup from Chief Constable Lloyd Clarke and, right, Constable 
Julie Everall (Aldermaston) collects the Endeavour Award. 
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Fraud Squad 


Raising the profile 


T he suite of 

offices on the 
top floor of 
the large brick 
building at MDP 
Headquarters, 
Wethersfield - 
home to the Fraud 
Squad - has a calm, 
low-key air to it, 
which belies the 
magnitude of the 
crimes the squad 
investigates. 

Fraud is a serious 
business, requiring 
meticulous, 
painstaking care and 
attention to the 
smallest detail to 
identify and bring to 
justice those who 
choose to defraud 
the State. 

Inquiries can take 
months, even years 
to complete, so 


The Ministry of Defence Fraud Squad plays a unique role in rooting out 
crime and corruption in the Defence estate. The skills and experience 
of its officers are admired by their peers in the Police Service, who 
turn to MDP for advice and coaching on a regular basis.To further 
enhance its reputation, the Fraud Squad is set to embark on a high 
profile, proactive approach to tackling fraud in the MOD. NORMAN 
HICKS met the squad’s management team to find out more. 

gather intelligence - 
and not just about 
those engaged in 
criminal activity 
It is equally 
important for a 
Fraud Squad officer 
to 'know the 
territory', to fully 
understand the 
intricacies of the 
MOD - how each 
department 
functions, what are 
the multifarious 
procurement and 
accounting systems 
in place that the 
unscrupulous can 
exploit? 



• Pictured at the opening of the Cerium Building, in 
Glasgow are 2nd PUS Ian Andrews, right, with TIDet 
Chief Supt Neill Berry, centre and DCI Robbie Allen. 


intricate are the webs 
of deceit and 
dishonesty the 
fraudsters weave. 


One of the key 
elements in bringing 
the guilty to book is 
the squad's ability to 


Approach endorsed by 2nd PUS 


The new proactive 
approach to policing 
fraud in the MOD 
has received the 
endorsement of 2 n< ^ 
PUS Mr Ian 
Andrews, chairman 
of the Ministry of 
Defence Police 
Committee. 

He was briefed on 
the Fraud Squad's 
plans when he met 
T/Det Chief Supt 
Neill Berry and Det 
Chief Inspr Robbie 


Allen, at the 
opening of the 
Cerium Building, in 
Glasgow, where the 
squad has a new 
satellite office. 

"He expressed his 
enthusiasm and 
support for the more 
proactive approach 
and said he felt that 
MDP's contribution 
to reducing fraud 
had not always been 
fully appreciated in 
some quarters," said 


Mr Berry. 

"He was keen to 
raise the force's 
profile and felt that 
this would be a 
positive step 
towards achieving 
that aim." 

The new approach 
has also been 
endorsed by the 
MOD Fraud 
Deterrence and 
Detection Panel, 
which MDP will be 
using as a conduit 


into the different 
sectors of MOD. 

"We wrote to them 
and then outlined 
our proposals at a 
panel meeting in 
November, at which 
members gave them 
a broad welcome, as 
a basis for an 
exchange of 
information 
backwards and 
forwards," said DCI 
Allen. 
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T/Det Chief Supt 
Neill Berry, Acting 
Head of CID and 
Head of the Fraud 
Squad, explained 
how a new proactive 
approach to tackling 
fraud will enable the 
squad to build up an 
even better picture of 
the whole problem of 
fraud across the 
MOD. 

He said: "As part of 
this proactive policy, 
individual officers 
within the Fraud 
Squad will be 
allocated a specific 
sector of the MOD, to 
act as a liaison point, 
moving information 
backwards and 
forwards, establishing 
contacts and 
burrowing down 
inside MOD, to 
provide us with a full 
picture of the 
Department's 
activities. 

"It will be an 
educational exchange 
of information, where 
the staff can report 
fraud and we can 
advise them on 
trends and fraud 
prevention. 

"If we look at the 
whole of the problem 
in the MOD, our 
message must be that, 
while the levels of 
corruption and fraud 
within the Ministry 
are no more than in 
any other 
organisation of a 
similar size, the 
difference is that we 



• Head of the Defence Fraud Analysis Unit (DFAU), 
Mr Paul Archer and T/Det Chief Supt Neill Berry sign 
the Memorandum of Understanding. 


are intent on doing 
something about it." 

Deputy Head of the 
Fraud Squad is Det 
Chief Insp Robbie 
Allen, who is in 
charge of operational 
investigations. 

He explained that, 
as well as getting in 
closer to the roots of 
the problem, the 
squad will also be 
focusing on 
identifying the cash 
and other assets 
which have been 
gained by criminal 
activity. 

Using new 
legislation and by 
working closely with 
other agencies, these 
ill-gotten gains will 
be traced and 
recovered, he said. 

"We are going to be 
much more robust in 
depriving criminals 
of money," said DCI 
Allen. "In this respect 
we will be helped by 
new legislation - the 
Proceeds of Crime 


Act - which comes 
into force during the 
forthcoming year. 

"This will make it 
easier for us to get 
money back from 
those who have 
defrauded the 
MOD," he said. 

"We will be 
working closely with 
the Defence Fraud 
Analysis Unit 
(DFAU), which is the 
MOD's reporting 
point for fraud. 

"The DFAU provide 
a statistical return to 
the Treasury 
regarding all reports 
of fraud within the 
MOD. 

"They also take a 
first look at the 
circumstances being 
reported and, if they 
discover that a crime 
has been committed, 
they will refer it to 
us," he said. 

The Head of the 
MDP Fraud Squad 
has recently signed a 
Memorandum of 


Understanding with 
Mr Paul Archer, 

Head of DFAU, to 
formalise the 
relationship between 
the two 
organisations. 

The high regard 
with which MDP is 
held in the Police 
Service at large is 
reflected in the 
request for the Fraud 
Squad to lecture to 
the Greater 
Manchester Police 
national police fraud 
course on corruption. 

"This is a coup for 
us, recognising the 
expertise that MDP 
has in that area of 
public sector 
corruption," said DCI 
Allen. 

Det Inspr Steve 
Parker has been 
given the task of co- 
ordinating the new, 
proactive policy and 
he warned: "There is 
no area of the MOD 
that is immune from 
corruption. From the 
lowliest clerk, up to 
the top level, there is 
a risk of the threat of 
corruption." 

The Financial 
Investigation Unit is 
now headed up by 
Det Sergt Mike Betts, 
who will be making 
use of the Proceeds 
of Crime Act to 
ensure that MDP 
recovers as much as 
possible of the 
money and assets 
stolen from the MOD 
by fraudulent 
practices. 
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• The opening of the Fraud Squad office in Bath. 


He said: “We will use 
the Proceeds of Crime 
Act to take the value 
out of crime within the 
MOD.” 

While most crime is 
declining, fraud is on 
the increase, with the 
risk of a lengthy jail 
sentence often seen by 
criminals as less of a 
threat than if they were 
to commit other types 
of acquisitive crime. 

“We will be working 
to ensure that 
displacement criminal 
activity does not come 
our way,” said Det 


Sergt Betts. 

A full report on the 
work of the Financial 


Investigation Unit will 
appear in the next 
edition of Talk Through. 




• The Fraud Squad offices in Glasgow are in the new Cerium Building, where 
this picture was taken, following the official opening. 


Boosting recruitment 


Recruitment of 
officers into the 
Fraud Squad has 
proved problematic 
in the recent past, 
but the opening of 
two new satellite 
offices is intended 
to remedy this. 

Det Chief Inspr 
Robbie Allen 
explains: 

“We have had 
problems of 
recruitment and 
retention in the 
Fraud Squad here, 


as people have not 
wanted to come to 
Wethersfield - a 
national squad 
operating from a 
central point. 

“To address this 
we have opened a 
couple of satellite 
offices. One is 
within the Cerium 
Building in 
Glasgow, a brand 
new building which 
is shared by the 
MOD with Morgan 
Stanley Bank and 


which includes our 
new office. 

“The other 
satellite office is at 
Foxhill, Bath. By 
extending our base 
in this way, we hope 
that officers who 
are interested in 
joining the Fraud 
Squad, but who 
may have been put 
off by the move to 
Wethersfield, will 
be encouraged to 
apply for future 
vacancies.” 


Key to 

greater 

success 

The mainstay of any 
Fraud Squad is the 
gathering of good 
quality intelligence 
and it is felt that the 
new higher profile 
proactive policy 
being adopted by 
MDP will help 
achieve this. 

Det Chief Inspr 
Robbie Allen said: "A 
worrying trend has 
developed in which 
companies tender 
low, to get work 
within the MOD, and 
then find a way to 
exploit weaknesses in 
the system to get 
more money. 

"They do this by 
targeting individuals, 
paying bribes and 
offering other 
inducements." 

"We need to get in 
close to identify these 
companies and 
individuals. They are 
exploiting the 
system, taking 
advantage of the fact 
that, for example, the 
contracts department 
and the payment 
section may not be 
under the same roof," 
he said. 

"We want to work 
as closely as possible 
with the MOD, now 
and in the future. We 
want to look at the 
whole organisation. 



to learn how it works. 

"The MOD has 
changed over the 
years. Every time we 
conduct an 
investigation, we 
become expert in a 
little bit more of the 
process. We 
accumulate a vast 
amount of knowledge 


about that one aspect. 

"Part of the 
proactive stance is 
going to require us to 
be intelligence-led 
and the fact that we 
are endeavouring to 
adopt the National 
Intelligence Model, to 
bring our 

organisation into line 


with that model, is a 
good thing," he said. 

"We need 

intelligence. We need 
officers and staff of 
the MDP and those 
working throughout 
the MOD to be our 
eyes and ears," said 
DCI Allen. 

"The restructured 


Fraud Squad takes 
account of the 
National Intelligence 
Model and we are 
there at the forefront 
of what the force is 
doing on that. 

"We are busy 
recruiting people into 
the right areas to 
achieve success." 


More than £1 million recovered 


CURRENT inquiries 
being undertaken 
by the Fraud Squad 
involve major 
contracts, running 
into millions of 
pounds. 

In the past 18 
months the squad 
has successfully 
concluded a number 
of inquiries and 
recovered more than 
£1 million of MOD 
property. 

Here are just some 
of the squad's 


successes during 
that period: 

1. MOD contractor 
repaid £250K for 
inflated invoices. 
Two employees 
sentenced to 18 
months and 12 
months 
imprisonment. 

2. Police enquiries 
resulted in an out- 
of-court settlement 
of £6K for recovery 
of specialist 
container pallets. A 
further £132K of 


MOD property 
recovered. 

3. A civilian, in 
receipt of pensions 
from two separate 
pensions agencies, 
was convicted of 4 
counts of theft and 4 
counts of retaining a 
wrongful credit to 
the value of £117K. 
She was sentenced 
to 3 months 
imprisonment. £20K 
repaid to the MOD. 

4. Civil action 
undertaken as a 


result of a Fraud 
Squad enquiry 
resulted in £400K 
being repaid to the 
MOD. Treasury 
Solicitor 

commented: "The 
investigations 
undertaken by the 
MOD Police Fraud 
squad were central 
to the successful 
resolution of the 
civil claim, and the 
substantial 
assistance provided 
was invaluable." 


Pudsey hits Headquarters 




THE annual BBC Children 
In Need Appeal saw many 
fund-raising efforts around 
the country and MDP 


played its part in raising 
£468.55 when Pudsey 
Bear visited 
Headquarters. 



• ACC David Holley hands over his 
to Pndsey to help boost the total. 


in 


• Outside the main police station, 
displaying the correct pass! 
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Understanding the new civilian 
pay and appraisal system 


T he Agency 

Management 
Board has 
approved plans for 
the implementation 
of the new MOD 
non-industrial 
civilian pay and 
appraisal strategy in 
the MDP Agency. 

As required under the 
pay element of the 
strategy, ‘clustering’ 
arrangements have 
been put in place, to 
support the new non- 
consolidated bonus 
award system that 
formed part of the 2002 
pay award for non- 
industrial staff. 

The second strand of 
the strategy, 
Performance Appraisal, 
concerns appropriate 
appraisal training and 
the timely completion 
of Performance and 
Development Reports 
(PDRs). 

AMB reaffirmed its 
commitment to 
ensuring that staff 
reports are completed 
within the six weeks 
limit and also approved 
a schedule of training 
workshops for those 
involved in the 
appraisals system. 

In his report to the 
Board, Hd of CM 
(MDP), Richard 
Clancy said: “The 
appraisal element of 


the strategy went ‘live’ 
on July 5. Individuals 
will continue to be 
appraised against a 
formal performance 
agreement, comprising 
objectives linked 
directly to a range of 
core and - where 
appropriate - functional 
competences. 

“There is to be a 
greater focus on 
personal development 
and this is reflected by 
the requirement of three 


key strengths and three 
developmental goals to 
be identified,” he said. 

In a significant 
departure from the past, 
because it is the 
Department’s intention 
to provide more marked 
distinction between the 
development and 
performance elements 
of the appraisal, the 
new report has neither 
overall performance nor 
promotability boxes and 
the mid-year review is 
to be given a far greater 
focus, he said. 

Some form of 
appraisal training is 


mandatory for all staff 
involved in the process, 
whether they are 
jobholders, line 
managers or 
countersigning officers. 

The minimum 
requirement is the 
Interactive Learning 
Centre module. Five 
one-day workshops, run 
by Defence 
Management Training, 
took place at 
Wethersfield in 
November, attended by 


staff from MDPHQ, 
OCU Uxbridge and 
OCU Aldermaston. 

OCU Scotland has 
made separate local 
arrangements and PTC 
has asked all other 
OCUs, through Training 
Liaison Officers, to 
undertake appropriate 
performance 
management training. 

On August 23, the 
Department announced 
that members of the 
MOD non-industrial 
Trades Unions and Staff 
Associations had 
accepted a five-year pay 
deal. 


This will provide 
progression for 
satisfactory performers 
to a target rate of pay 
by means of a series of 
fixed steps, plus non- 
consolidated bonus 
awards. 

Bonuses will be 
awarded to 50 per cent 
of staff in each pay 
band (up to 10 per cent 
of whom may also be 
designated as 
exceptional performers). 

They will be identified 
by relative assessment 
of who has contributed 
the most to achievement 
of management 
objectives during the 
reporting period. 

Bonus award 
decisions are to be 
made through a 
clustering process, 
already in use for the 
Senior Civil Service, 
whereby a network of 
cluster managers will 
make the decision for a 
pre-identified group of 
staff by pay band. 

Countersigning 
officers will be able to 
recommend an 
individual for a bonus 
award. 

In accordance with 
centrally agreed 
principles, but 
bearing in mind that 
not all organisations 
within MOD are 
• Continued on page 31. 


‘There is to be 
a greater focus 
on personal 
development* 
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Going for Gold! 


‘Oor Willy* joins the Three Peaks Challenge 





• MDP PC Crawford William, making his first attempt at the tough Three Peaks 
Challenge, enters into the spirit of the occasion in Scotland. 


T he challenge 
was to climb 
the three 
highest peaks in 
Scotland, England 
and Wales in under 
24 hours, including 
travelling time 
between each 
mountain. 

This is the annual 
fund raising event 
organised by Ludo 
McCauley of 
Wiltshire Fire Brigade 
and this year 
attracted more than 
70 teams, including 
one from Porton 
Down Fire and 
Rescue Service. 

Led by team captain 
Paul Blandford, the 
object was to raise 
money for the 
Prader-Willi 
Syndrome charity 
This worthwhile 
charity is very close 
to home for Paul, 31, 
whose daughter Paris 
suffers from the 
syndrome. 

Teams from Porton 
Down Fire and 
Rescue Service have 
entered the challenge 
several times over the 
years and have 
managed to win 
bronze and silver 
medals, for 
completing the test in 
under 24 hours and 
under 22 hours 
respectively. 

A gold medal, given 
to those who 
complete the course 
in less than 20 hours. 


has previously 
eluded them. 

Joining their captain 
for the 2002 challenge 
were Andy Gentle, 

46, Pat Bunday, 45, 
Pete Brian, 37, Paul 
West, 36, Den Barrow, 
45, Tony Smith, 53, 
Ron Lightfoot, 42 and 
- the only non fire 
brigade member - PC 
Crawford William, 52, 
based at Porton 
Down and for whom 
the Three Peaks 
Challenge was an 
entirely new 
experience. 

Setting off in a 
borrowed minibus in 
the early hours of 
Saturday, June 22, the 
team arrived at Fort 
William after ten 
hours on the road 
and checked into 
their hotel, ready to 


prepare for the first 
challenge the 
following day, 
climbing the 4406ft 
Ben Nevis. 

Team scribe Ron 
Lightfoot takes up 
the story in his 
running log of the 
event: 

"We leave the hotel 
at 1626 hours and 
head for the foot of 
Nevis. I can feel the 
tension and 
apprehension 
mounting." After some 
final preparations, 
getting the boys' kit 
on, slapping on the 
Deep Heat and 
Vaseline etc we walk 
up to the starting 
point. 

"There is a lone 
piper playing the 
bagpipes at the start 
point, which I think 


is a nice touch." 

The team set off for 
the summit at 1822 
hours, reaching their 
goal in two hours 
and 13 minutes, 
returning to base one 
hour 45 minutes later 
- a total time of three 
hours 58 minutes. 

Then it is back on 
the minibus and off 
to Scafell Pike for the 
next challenge, 
climbing 3206ft to the 
top of England's 
biggest mountain. 

"As we pulled up to 
the entrance to the 
car park (at 0420 
hours) the boys were 
already kitted up and 
they jump out and 
begin their ascent," 
reports Ron 
Lightfoot. 

But an hour later 
and the team hits its 
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first major problem. 
Ron explains: "Andy 
(Gentle) and Willy 
(Crawford William) 
return to the 
minibus. Andy, 
having trouble with 
his knee, couldn't go 
on. Or rather, he felt 
that to go on would 
only jeopardise the 
chances of the rest of 
the team to get gold. 

"I think we would 
all like to 

congratulate Andy 
on this unselfish 
attitude. 

"We all feel bad for 



• Play Misty For Me - job done for the team at the top of Ben Nevis. Only two 
more peaks to go in under 24 hours! 



Willy, who escorted 
Andy down from the 
mountain, according 
to the rules. This was 
Willy's first attempt 
at the Three Peaks 
and I know he was 
keen to complete all 
three mountains, 
especially as he had 
managed to raise so 
much in sponsorship. 

"Andy, I imagine, 
also feels bad about 
spoiling Willy's 
chances, but we all 


feel that he did the 
right thing by pulling 
out when he did. 
Willy also, I know 
accepts this and does 
not hold any 
grudges." 

The remainder of 
the team return to the 
base of Scafell, 
having completed the 
task in two hours and 
53 minutes. 

By midday on 
Monday, they have 
arrived in 


Snowdonia, ready for 
the final leg of their 
challenge - 3560ft to 
the top of Mount 
Snowdon. 

Ron Lightfoot's 
journal records: 
"They've got two 
hours and 16 minutes 
to reach the top in 
gold medal time so, 
unless they all fall off 
the mountain 
somewhere, it looks 
as though we have 
done it." 


"Finally, the call 
that we've been 
waiting for. They've 
done it - gold medals 
all round! Total time 
19 hours and 26 
minutes, just 34 
minutes to spare!" 

Not only did the 
team achieve its 
objective, but 
between two and 
three thousand 
pounds was raised 
for the charity, of 
which Crawford 
William raised £639. 

He said: "I would 
like to thank all my 
individual sponsors 
for their support and 
the team would also 
like to thank their 
sponsors - Luke 
Grapin, of UK 
Cillonis Inti Ltd, Rob 
Bond, of PrimaTec 
and Jill Little and the 
Nelson Arms at 
Winterslow. 

"Without our 
sponsors the 
challenge would not 
have been possible." 
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In the season of goodwill: 

Kosovo volunteers set 
off to keep the peace 


W ith a 

“Welcome 

Home” 

reception planned 
for the thirty one 
MDP officers 
returning safely 
after serving in 
Kosovo as part of a 
peace keeping 
team, the work 
must go on and 
another thirty two 
volunteers are set 
to depart on 
December 6. 

All volunteers 
work hard in 
training and 
preparing 
themselves for the 
tough times ahead. 
Training takes place 
at MDPHQ 
Wethersfield and is 
a requirement, even 
for those who have 
been out to Kosovo 
before. 

Inspr Isobel 
Hunter and PC 
Margaret Shields- 
Rae, both based at 
AWE Burghfield, 
are going out to 
Kosovo for their 
second time. 

During an 
interlude in 
training, they 
talked about their 
reasons for going 
again and had 
many interesting 
stories to tell. 


By Judith Slater 


~g' Jrrl 


As work colleagues, 
with approximately 
25 years experience 
behind them, they are 
ideally suited for 
coping with the 
unexpected. 

It was only last 
December when they 
returned from their 
last trip to Kosovo 
but say it has since 
seen a lot of changes. 

Then, they had to 
deal with burglaries, 
assaults, road traffic 
accidents and other 
incidents requiring 
working with the 
Kosovan Police 
Service who would 
take statements, 
under the MDP's 
guidance. 

This statement 
would be made in 
either Albanian, 
Serbian or Roma and 
a language assistant, 
paid for by the UN, 
translated all written 
work into English. 

Now, they will be 
required to monitor 
situations and advise 
rather than carry out 
interviews. 

'Were there any 
hardships/ we asked. 

'Yes, it was dirty, 
dusty in summer , 



• PC Margaret Shields-Rae and Inspr Isobel Hunter, 
pictured on an earlier tour of duty in Kosovo. 


muddy in winter, 
smelly and generally 
uncomfortable/ 
came the reply. 

Regular power cuts 
and water cuts 
meant even more 
discomfort, 
particularly to those 
unused to such basic 
standards of living. 

On their first time 
they even had to 
find their own 
accommodation. 

When asked what 
induced them to 
volunteer again, the 
unanimous answer 
was: "It's been a 
challenge." 

Said Margaret: "In 
one shift we could 
be dealing with all 
manner of situations 
from assault, 
burglary, road traffic 
accidents and other 
incidents." 

Both officers have 


been preparing for 
the shortages in 
luxury items they 
expect to find upon 
their return and 
have arranged for a 
few home comforts 
to be waiting for 
them when they 
arrive, including 
toiletries, snacks and 
duvets. 

However, one 
MDP officer, who 
has recently 
returned from 
Kosovo, reliably 
informs Talk Through 
that shops are now 
well stocked. 

Margaret and 
Isobel also made 
many contacts 
amongst the locals 
and have kept in 
touch by e-mail; 
they are looking 
forward to a 
reunion. 

They are hoping to 
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• The next contingent of Kosovo volunteers gather before their departure on Decmeber 6. 


be sent to Gnjilane 
rather than Pristina, 
but this has not yet 
been confirmed. 

They will be armed 
with goodies for the 
children and 
Margaret has 
gathered together 
toys from collections 
made by villagers in 
the UK, close to 
where she lives. 

These will be 
distributed fairly 


amongst the Roma 
children at a Roma 
school. Margaret 
explained that the 
Roma are shunned 
by the Albanians and 
Serbs and so they are 
a specially needy 
group of people. 

Women volunteers 
are very much a 
minority out there. 
How do they cope? 

As Kosovo is 
primarily a Moslem 


country, women are 
treated as second 
class citizens, but 
Margaret and Isobel 
are confident that 
they will be able to 
handle themselves 
and show they mean 
business, whatever 
the circumstances. 

These two 
grandmothers, with 
four grandchildren 
between them, are 
giving up time with 


their families, not 
only at Christmas 
but for 18 months, to 
help the Kosovan 
citizens rebuild their 
lives from the ruins 
left after years of 
hostilities. 

They have 
promised to keep 
Talk Through posted 
on progress; we look 
forward to their e- 
mails. 


Wilton UBO jumps the wire 



Pictured at the opening, from left to right - Mr Jimmy 
Porter (ASA); Supt Brian Currie, OCU Commander 
Foxhill; Lt Col R Licence MBE, Commanding Officer 
HQLC; PC Ian Burdon, UBO Wilton; Major James 
Barry, 2i/c HQLC. 


AFTER five years of 
being 'behind the 
wire', the UBO at 
Wilton has finally 
escaped. 

During discussions 
with the 

Commanding Officer 
at HQ Land 
Command, Lt Col R 
Licence MBE, it was 
decided that now 
was the right time, 
and the facilities were 
available, to move 
the UBO from an 
office within the 
establishment 
outside, into the 
community. 

A suitable office 
was found in the 


accommodation 
stores building at 
Thornton Crescent 
and the ball started 
rolling. After a few 
modifications to the 
building - i.e. walls 


being built and 
painted, phone lines 
installed and a new 
sign and blue lamp 
erected - it was ready 
to go. 

On Wednesday, 


November 13, Lt Col 
Licence, in the 
presence of Supt 
Brian Currie, OCU 
Commander Foxhill, 
Major James Barry 
2i/c HQLC and Mr 
Jimmy Porter (ASA) 
officially opened the 
MOD Police offices at 
Wilton. 

The new office, with 
its highly visible sign 
and blue police lamp, 
has already proved a 
hit with the local 
service community 
and many people 
have just 'dropped in' 
to say hello. 
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Birds, bats 


s 


eptember 16, 2002 heralded a landmark 
for training for MDP Wildlife Officers; even 
though this course was, in fact, the fifth 


Wildlife Course that 
was held at PTC, it was 
the first to be national- 
ly approved. 

Prior to that, all WLOs 
were trained exclusively 
by Warwickshire Police. 

The course was 
opened by Deputy Chief 
Constable David Ray, 
who gave some very 
encouraging words to 
the 12 students, includ- 
ing officers from BTP 
and Devon & Cornwall 
Police. 

DEFRA started the ball 
rolling with a host of 
practicals in a field just 
outside Wethersfield, 
kindly lent for the day 
by Mr Butler, a local 
farmer. This was led 
under the banner of 
PSD, The Pesticide 
Safety Directorate, fea- 
turing Peter Karner and 
Paul Butt from 
Cambridge. They cov- 
ered the whole subject 
of health and safety, 
practical field work and 
evidence gathering for a 
range of offences which 
officers are likely to be 
called to. These include 
pesticide spillages, ille- 
gal poisoning of birds or 
animals, discarded 
fumigant and gassing 
containers and even 
domestic animals being 
poisoned. The weather 
was good but wellies 
and waterproofs were 


the order of the day. 

In the afternoon Dr 
Elaine King of The 
National Federation of 
Badger Groups covered 
all aspects of badger 
law. The second day 
was opened by 
Constable Craig 
Fellowes, Warwickshire 
Police Environmental 
Crime Officer, who is 
one of eight full-time 
WLOs in the country. 

Tie showed the equip- 
ment that his Force pro- 
vides as routine and 
gave away samples to 
help those present. 

The RSPCA was repre- 
sented by Chief Supt 
Martin Daly and Chief 
Supt Barry Fryer from 
the Special Operations 
Unit. They told of the 
problems that beset the 
RSPCA and how the 
SOU operates. Some of 
the cases they are cur- 
rently working on 
involve dog/cock fight- 
ing, badger baiting and 
domestic offences. 

Lin Wenlock of the 
Essex Wildlife Trust 
talked on the Wildlife 
Trusts and the land and 
projects undertaken. 

Tier passion was obvi- 
ously Britain's indige- 
nous reptiles and 
amphibians. 
Interestingly, Ian 
Davidson Watts 
(Defence Estates 


and men ir 



• Mike Kettle shows Deputy 


Chief Constable David Ray the finer points of spotting 
an illegally killed deer. 


Conservation) spoke of 
the huge tracts of land 
owned by the MOD; 
this totals some 300,000 
hectares. The MOD is 
the second largest land- 
holder in the UK! 

The third day started 
off with poaching and 
game laws. Martin 
Preston of the British 
Association for 
Shooting and 
Conservation, covered 
day and night poach- 
ing, deer poaching, hare 
coursing and the theft 
of fish and fowl. 

Unfortunately, for 
some of the more faint 
hearted, the timing of 
the next session came 
just before lunch. The 
students were treated to 


a full scenario featuring 
traps, a fly-blown deer 
poaching scenario with 
a recently dispatched 
fallow deer with its 
blood splattered on the 
ground and a detached 
head, legs, skin and 
stomach contents. The 
DCC called by just as 
this session was closing. 
Next, our attention was 
turned to bats. Joan 
Childs works for RSPB 
but has recently been 
seconded to the Bat 
Society for two years. 

Again, realism was 
achieved this time with 
the students being invit- 
ed to roll the dried-out 
bats' excrement. 

Nothing but the best for 
students at MDPE1Q 
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i green wellies! 


By MIKE KETTLE, 
WLO CO-ORDINATOR, 
DM KINETON 




Training Centre, 
Wethersfield! 

Now they are 
equipped with the 
knowledge of how to 
find evidence of bats 
being in residence, even 
if the bats are not seen. 

At the end of the talk, 
students were allowed 
to handle two types, 
the Pipistrels and 
Mouse Eared bats. 

The last session was 
devoted to the RSPB 
and Mark Thomas from 
their Special 
Investigation Unit told 
of his work and gave a 
slide and video presen- 
tation on the habitats 
and birds of Great 
Britain. He was very 
thorough, explaining 


• Martin Preston, of the British Association for Shooting 
Conservation, explains the workings of a bird trap. 


the laws covering birds 
in their nests and habi- 
tats. 

The final day was 
devoted to HM 
Customs and Excise 
CITES Team, lead by 
Guy Clarke from 
Heathrow Animal 
Reception Centre, 
recently featured on the 
TV programme 
"Airport." His talk and 
practical demonstration 
covered the problems 
that Customs have in 
protecting the endan- 
gered animals and 
plants that are passed 
around the world and 
make their way 
through Heathrow. He 
also told of several 
recent jobs that had fea- 
tured servicemen. 

Guy showed stu- 
dents many of the 
items that had been 
seized by Customs 
in the past. He told 
the funny story of a 
lady who had 
returned from a 
Middle Eastern 
country and, as she 
passed through 
Customs Green 
Channel, she was 
stopped and asked 
about her pet bird. 
She had been sold it 
as a parrot and firm- 
ly believed it to be a 
parrot. Only when 
the Customs officer 
showed her a book 
an( l identifying it as a 
Peregrine Falcon, 


she commented: "I 
thought it was funny it 
wasn't eating its seed!!" 

The close of day was 
devoted to plants and 
the law, delivered by 
Martin Harper of 
Plantlife, a London- 
based organisation. 

So ended the fifth 
Wildlife Officers' 
Foundation Course. 
Starting next year, the 
courses will be open to 
all Forces. It is intended 
to run two courses in 
2003. Dates will appear 
in Force Orders in due 
course. 

Finally, the year 2002 
saw a huge leap for- 
ward for the Wildlife 
Department. Constable 
Steve Fames, 

Devonport Marine Unit, 
has been elected to the 
Marine Wildlife 
Enforcement Working 
Group for PAWS, under 
Insp Nevin Hunter, 
Devon & Cornwall 
Police; Constable Mark 
Yates from Marchwood 
has been designated as 
a CITES member for 
MDP under DETR 
Bristol (CITES being the 
Convention of 
International Trade in 
Endangered Species). 
Finally, I was offered a 
position on the PAWS 
Sub Training Group, 
under the chairmanship 
of Mr. Richard 
Brunstrom CC North 
Wales. 
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Tracking down the f - 
Orchid black boxes 


A s promised in 
Talk Through 

1 1 I 

(September 2002) 
we return to the 
subject of the 
Orchid/Siemens 
Incident Data 
Recorder (IDR) and 
vehicle tracking 
system. 

The system was 
procured by MDP in 
2000, with the main 
intentions of 
reducing vehicle 
accidents, increasing 
officer safety, 
providing a potential 
operational 
command and 
control function and 
producing the 
relevant patrolling 
data, which would 
support the Agency 
Business Plan. 

The system consists 
of three distinctly 
separate functions: 
Incident Data 
Recorder (IDR) 
black box: 

THE IDR is designed 
to record the speed, 
direction of travel, 
emergency light and 
audible alarm 
operation of a 
particular vehicle, 
immediately prior to 
and at the time of an 
incident or accident. 

It is similar to the 
black box technology 


employed on aircraft, 
although it does not 
have the ability to 
monitor or record 
communications. 

The IDR 

continually records 
and overwrites the 
above data, 
automatically saving 
the relevant data 30 
seconds prior to and 
up to the time of 

• the accident on 
impact 

• any other incident 
when the officer 
activates the in- 
vehicle alarm button. 

The relevant data 
can be downloaded 
from the IDR by way 
of a laptop computer, 
with specialised 
software and used to 
examine the 
movements and 
actions of the vehicle 
immediately before 
and at the time of an 
incident. 

Satellite 
tracking/Fleet 
Mapping system: 
THIS system uses 
mobile phone, 
satellite tracking 
technology and 
mapping, which 
enables a control 
room to locate and 
monitor the 
movements of any 
vehicle on which it is 
fitted. 


The 

monitor will 
display the 
exact 

whereabouts 
of the 
vehicle, 
pinpointed 
to any 
location 
within the 
United 
Kingdom 
and, if required, can 
be set to plot and 
display a vehicle's 
movements every 60 
seconds. 

The system also has 
the facility to allow 
us to programme on 
the maps our 
customer locations 
and any designated 
routes or zones. 

The mobile phone 
technology offers a 
further capability of a 
short messaging 
system (SMS), using 
the text facility, on 
which pre-set 
messages can be 
programmed. 

When combined, 
the overall system 
will, in the event of 
any alarm activation 
due to an incident or 
accident, 

immediately notify 
the operator by use 
of an audible alarm 
on the monitor. 

This will 



• CCMDP Lloyd Clarke, pictured 
at last year's launch of the 
Orchid/ Siemens Incident Data 
Recorder and vehicle tracking 
system. 

automatically display 
the pre-programmed 
details and location 
of the vehicle, thus 
ensuring an effective 
and efficient response 
to the alarm. 

This function can 
also be operated in 
the case of a zone or 
route deviation. 

It further allows 
tracking to be 
undertaken on a 
selected vehicle(s), 
with its position 
being relayed to the 
control monitor every 
60 seconds. 

Business data: 

THE satellite 
tracking system 
which records data 
on the databases at 
CIR and CMU has 
the ability to produce 
reports, in hard copy 
or on disk, of the 
vehicle's historical 
movements, detailing 
such information as 
speed, direction, time 
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ignition on/ off and 
operation of 
emergency 
lights /horns and any 
visits to particular 
locations, or 
deviation from pre- 
set routes or zones. 

The initial 
objectives were to 
distribute and install 
the necessary 
equipment within a 
selected number of 
police launches. Unit 
Beat Officers' 
vehicles. Area 
Policing Teams and 
any other unit 
considered 
appropriate - i.e. 
high mileage public 
road user, or isolated 
area. 

In early 2001 the 
IDRs and satellite 
tracking system were 
fitted to over 60 of 
the above police 
vehicles and launches 
throughout the UK. 

The necessary 
software and 
hardware required to 
monitor the units and 
record the relevant 
business data were 
installed in the CIR 
Wethersfield and 
CMU control room. 

In order to enable 
the downloading of 
data from the vehicle 
IDR 14 laptop 
computers with 
software were also 
procured. 

Following the 
publication of Force 
Order 555/01, on 
November 26, 2001 


the system went live. 

Post implementation 
review: 

AS a result of a post 
implementation 
review carried out on 
the system, it has 
been identified that 
the full operational 
and management 
benefits available 
from Orchid are not 
yet being obtained by 
MDP. 

In order to address 
this issue, the Agency 


The review author, 
Inspr Alan Dunlay 
(CIR), said: "As well 
as the above 
enhancements, all 
units should ensure 
that any changes to 
the relevant 
communication 
information - i.e. call 
signs, mobile 
telephone numbers 
and vehicle location - 
are forwarded to CIR 
immediately. 

"This will allow 


‘The full operational and 
management benefits . . . 
are not yet being 
obtained by MDP* 


Management Board 
has recommended 
that 

• the health and 
safety and 
operational benefits 
are promulgated to 
the users, via the 
appropriate mediums 

• the business 
benefits are enhanced 
by the relevant 
hardware and 
software being 
located within the 
Business 
Development 
Department. This 
will allow the 
available business 
data to be examined 
and evaluated for 
incorporation within 
the Force MIR and 
distribution to the 
relevant OCU as 
required. 


CIR to respond 
effectively to all 
alarm activations and 
obtain any assistance 
required." 

He added that data 
downloaded to date 
from the IDR by 
Complaints and 
Discipline has helped 
to corroborate the 
officer's account of 
the accident /incident 
that was under 
investigation. 

Any unit /station 
which has had 
Orchid fitted to a 
vehicle should have 
had sufficient 
instruction to enable 
them to ensure that, 
on starting the 
vehicle. Orchid is 
functioning and, in 
the event of an 
accident /incident, to 


activate the vehicle 
manual alarm button. 

Further, all SPOs 
and OCU 

commanders should 
be aware of the 
operational and 
business data 
available and how 
they can obtain it. 

The Force Order 
published and VMT 
booklet distributed 
were intended to 
introduce Orchid and 
give sufficient 
guidance to allow 
officers to switch on 
the unit, respond as 
required to any 
bleeps emitted, 
operate the alarm 
function and be 
aware of the data 
available. 

If any further 
information is 
required on: 

• the vehicle unit or 
the booklet, contact 
Fleet Management on 
Wethersfield x 4536 

• the vehicle contact 
details or alarm 
function, contact CIR 

• the business data 
available, contact 
Business 
Development on 
Wethersfield x 4404. 

A presentation on 
the Orchid system 
will be available and 
any OCU that 
considers it would be 
of benefit should 
contact Inspr Dunlay 
on Wethersfield x 
4021. 
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Phoenix late shift 


WHEN a friend of 
mine asked me to 
become his best 
man at his 
forthcoming 
wedding, I was filled 
with equal parts of 
fear and excitement. 

When he then told 
me he was getting 
married in Phoenix, 
Arizona, the scales of 
emotion tipped more 
in favour of 
excitement than fear. 

It was a bonus 
when he said his 
future brother-in-law, 
Eddy Ormes, is a 
police officer in the 
Phoenix Police 
Department and was 
looking forward to 
meeting a British 
"bobby". 

I quickly booked 
some leave, 
organized the flights 
for my wife and 
myself and started 
trawling through my 
desk for any British 
police badges, helmet 
plates etc that I could 
take with me. 

The storeman at 
Devonport, Mr Jim 
Holmes, did not 
escape my attention 
in my quest for 
badges. 

On arrival at 
Phoenix, I found out 
that Eddy had 
arranged for me to 
spend two days with 
the police. On the 
first day I was 
introduced to Section 


Sergt Wexler, who is 
SWAT team trained, 
but was working on 
shift at present. 

During the shift 
briefing the Sergeant 
was going over an 
incident involving a 
car chase that the 
section was involved 


in a few days 
previously. 

As there was a lot of 
paperwork to be 
completed, the 
Sergeant apologized 
that he couldn't take 
me on patrol that 
afternoon, but 
assigned me to 
another officer, Tony 
Meraz. 

Once Tony re- 
fuelled the vehicle 
and checked that he 
had all the correct 
information and 
equipment, including 
the shotgun in the 
boot, we went out 
and patrolled the 
South Mountain. As 
we were not 
restricted to one 
patrol area, we were 
able to cover a vast 
area of the Precinct. 

Driving around in 
an air-conditioned 


patrol car, it was easy 
to forget that the 
temperature outside 
was in the mid- 
nineties. 

I was impressed 
with the way Tony 
was able to navigate 
the patrol car and at 
the same time stay in 


contact with his 
controller via the 
keyboard of the on- 
board computer. 

Officer Tony Meraz 
was our equivalent to 
a tutor constable and, 
when we responded 
as back-up and 
assistance to other 
officers, he was able 
to offer support and 
advice on correct 
procedures when 
required by less 
experienced 
colleagues. 

When it was time to 
have a meal break 
during the shift, it 
was a novelty having 
to pick what type of 
restaurant we wanted 
to eat in. 

We settled for a 
steak house out of the 
city. It was a shame 
we had to order a 
cold tea instead of a 


cold beer to go with 
our meal. 

I was on patrol 
from about 1500 
hours until 2200 
hours and thankfully 
it was a fairly quiet 
afternoon and 
evening. 

I learned quite a lot 
about the city of 
Phoenix and the 
Phoenix Police 
Department, thanks 
to Tony. 

A few days later 
Eddy took me on a 
day trip to 
Tombstone, which is 
about 200 miles 
south of Phoenix. 

It was interesting to 
see how the law was 
administered and 
justice dispensed in 
the Wild West a 
century ago. 

For anyone who is 
interested in the 
history of Wyatt Earp 
and the Clantons, I 
would recommend a 
visit. Boot Hill does 
exist and is also 
worth a visit. 

A second day was 
organized for me to 
visit the Phoenix 
SWAT teams and 
watch them during a 
training exercise. 

Unfortunately, we 
had to re-arrange our 
itinerary and a trip 
north 200 miles to the 
Grand Canyon took 
precedence. 

That was a truly 


^ PC PAT SURGENOR, of ^ 
HMNB Devonport recalls a 
visit to Arizona, where he 
joined the Phoenix Police 
Department’s late shift 

“ r 
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spectacular sight. 

After spending ten 
days in and around 
Phoenix, it was with 
a heavy heart that my 
wife and I left 
Arizona after making 
so many new friends. 


It was also 
heartbreaking to 
watch the carnage in 
New York and 
Washington on our 
TV screens just three 
days later. 

I would like to take 


this opportunity to 
thank the Phoenix 
Police Chief, Harold 
L Hurtt, for allowing 
me to visit the 
Department, Officer 
Eddy Ormes for 
organising the visit, 
Sergt Wexler for 


providing the patrol 
schedule and Officer 
Tony Meraz for 
looking after me 
during the shift. I 
look forward to 
renewing our 
friendship in the 
future. 


Cadets visit HMNB Portsmouth 



• PC Eddie Grainger talks to the cadets about his role. 


ON Thursday 29 
August 2002, the 
Greenwich Borough 
Volunteer Police 
Cadets Corps visited 
HM Naval Base, 
Portsmouth. 

Their day began 
with a presentation of 
the Ministry of 
Defence Police given 
by Constable Jo 
Thompson, who 
provided a brief 
outline of the MDP as 
a whole and then 
explained the role of 
the MDP at HMNB 
Portsmouth. 

As firearms is such 
a large part of the 
policing at HMNB 
Portsmouth, PC Frank 
Dallimer (WTI) spoke 
to the cadets on the 
weapons used at the 
Naval Base. 

The cadets (and 


instructors) were 
enthralled by all that 
Frank had to say. 

PC Eddie Grainger 
then spoke to the 
cadets about the 
Traffic Section and 
what his job as a 
motorcyclist in the 
Base involves. 

Once again, the 
cadets listened 
intently to all that 


Eddie had to say. 

The finale of the 
morning was a short 
presentation by Sub 
Officer Andrew 
Pounder, Defence 
Fire Service, on Fire 
Awareness. 

At the end of the 
presentation the 
cadets were given a 
chance to put into 
practice what they 
had learned and put 
out some fires. 

After a very quick 
lunch they went to 
the latest attraction in 
the Historic 
Dockyard - Action 
Stations. 

The General 
Manager, Barbara 
Barnes, generously 
allowed the cadets to 


visit free of charge. 

The start of the visit 
was spent in a team 
building exercise 
organised by Peter 
Wright. Needless to 
say, the cadets beat 
the instructors. 

The cadets and 
instructors had a 
great time in Action 
Stations where they 
could fly a helicopter, 
shoot down the 
enemy, climb the rock 
wall and have a fast 
ride in a rigid 
inflatable boat with 
the Royal Marines, to 
name just a few of the 
attractions. 

Unfortunately, the 
day came to an end 
all too quickly and 
the cadets had to 
return to Fondon. 



• WTI Frank Dallimer 
demonstrates a rifle to 
one of the cadets. 



• Group photograph by HMS Victory. 
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• Following a trail across the airfield at Wethersfield. 

The ‘High Drive’ Dogs of MDP 


Report and Pictures: JUDITH SLATER 



• Gotcha! 
The suspect is 
tracked to his 
hiding place. 


T he Tactical 
Firearms 
Support Dog 
Course, held twice a 
year at 

Wethersfield, is a 
comprehensive and 
testing course 
lasting for three 
weeks. 

The last two days 
are held with the 
support of the OSU 
working with the 
dogs and their 
handlers. 

Responsibility for 
instructing the skills 
and techniques lay 
with PS 2510 Murray 
Simmonds, assisted 
by PS 3744 Phil Lucy 
of the Force Dog 
Training and 
Inspection Team. 

All MDP grade one 
police dogs have to 
achieve a level of 
working competence 
which enables them 
to hold the Annual 
Certificate of 
Competence of Dog 
and Handler. 

This means the dog 
and handler together 
pass on general 
obedience, agility, 
criminal work. 


tracking, search 
(property) and search 
(hidden person). 

However, for dogs 
to attain a higher 
proficiency as TFSDs, 
those selected for the 
course need to show 
additional abilities. 

They are selected 
for their "high drive". 
Of the six dogs 
entered, only four 
completed this 
current course. 

To achieve this 
Tactical Firearms 
Support Dog 
Certificate of 
Competence they 
have to pass the 
following categories: 
general obedience, 
vehicle search, 
tracking (close 
support), property 
search, stair /landing 


clearance, criminal 
work, send away re- 
direct, CS spray 
training, prisoner 
retrieval, weapons 
retrieval, open area 
search, close support 
- building search, 
non-compliant attack. 

The dogs will have 
monthly assessments 
and be re-licensed 
every year. From 
this last course, the 
dogs which passed 
the rigorous tests are 
Tyson (Handler: Steve 
O'Sullivan), Barney 
(Ben Turpin), Lex 
(Mark Johnstone) and 
Solo (John Yeomans). 

Normally the dogs 
are used to being 
with their allocated 
Dog Handler but, to 
pass this demanding 
course, they are put 


into unfamiliar 
surroundings with 
armed OSU officers. 

Which dogs are 
most useful for MDP 
type work? The 
answer is German 
Shepherds and 
Malinois (Belgian 
Shepherds). 

Their working lives 
run from about two 
to nine years. 

At retirement, most 
of these dogs are 
adopted by their 
handlers. 

What is it like to be 
a trained dog 
working for the 
MDP? TalkThrough 
Editor welcomes 
stories from any of 
the qualified 

dogs and their 

handlers too, of 
course! 
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Praise for MDP 


at Menwith Hill 



• Col Randy Roberts presents the certificate of 
thanks to CCMDP Lloyd Clarke. 


THE Ministry of 
Defence Police at 
RAF Menwith Hill 
has received a 
certificate of thanks 
for its policing and 
law enforcement 
services in support 
of USAF security. 

In the citation, Lt 
Gen Michael 
Hayden, USAF 
Director, National 
Security Agency of 
the United States of 
America, praises 
MDP for its "top- 
notch" service, 
particularly in the 
aftermath of 
September 11, 2001. 

"The increase in 


force tactical 
capabilities and 
improved 

intelligence sharing 
have served to 
further develop an 
exceptional program 
that is vital to the 
protection of RAF 
Menwith Hill assets 
and crucial to 
sustaining the 
mission," the citation 
continues. 

Attached to the 
certificate is a 
Director's Coin, 
bearing the insignia 
of the NSA, which Lt 
Gen Hayden 
describes as "a small 


token of my 
appreciation for the 
outstanding 
performance and 
dedication to duty of 
the men and women 
serving on your 


(CCMDP) behalf at 
RAF Menwith Hill." 

The certificate was 
presented to 
CCMDP Lloyd 
Clarke by Col Randy 
Roberts, the Station 
Commander. 


Officers receive commendations 


DC Steve Beardsmore, CID 
Stafford, has received a 
commendation from CCMDP 
Lloyd Clarke, following his 
work on a fraud inquiry. 

At Stafford Crown Court in 


February an employee from 
RAF Stafford Property 
Management and another 
from SERCO Defence 
Equipment were sentenced to 
18 months and 12 months 
each for 

misappropriation 
of Government 
funds. 

DC Beardsmore 
was responsible for 
bringing the pair to 
justice, as it was 
discovered that 
they had been in 
collusion for the 
past seven years, 
falsifying 
documents in 
connection with 
fire alarm contracts 
worth £300,000. 

• Before he left 
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MDP for a new appointment 
in Nepal, ACC (Ops) Dick 
Miles handed over a 
certificate of commendation 
to PC Bob Ord, of APT 
Dishforth. 

The commendation was 
"for dedication and 
professionalism, whilst off 
duty, in arresting a man for 
death by dangerous driving". 



• Former ACC (Ops) Dick Miles 
presents PC Bob Ord with his 
certificate of commendation. 



• CCMDP Lloyd Clarke presents DC Steve 
Beardsmore with his commendation certificate. 



DM Glen Douglas 


From 

Rags 

to 


Riches 


By Inspr Roy Coates 

I n 1 962 in a 

remote Scottish 
Glen, nestling 
close to the shores 
of the world famous 
Loch Lomond, in the 
wonderful Scottish 
countryside that 
had only known 
peace and 
tranquillity for 
hundreds of years, 
there came the 
MOD, NATO and its 
contractors, with 
strange looking and 
sounding machinery, 
to create an 
ammunition depot 
out of nothing. 

The birth of NATO 


AD Glen Douglas 
had begun. 

On completion in 
1966 the contractors 
left and the myriad 
of British Civil 
Servants, American 
and Dutch 

servicemen moved in 
and revamped it 
internally to their 
requirements (as one 
does). 

Then, in came the 
Admiralty 
Constabulary, to 
ensure the security of 
staff, station and 
contents and, of 






• The handover between Chief Supt Sid Mason, OCU Commander (Scotland) and 
HoE Supt Derek Nuttall, DM Glen Douglas. Also present were the SPO, Inspr Ray 
Coates; PS McGinn, ADA (Scotland); PS Davidson, kennel manager; PC Carmichael, 
one of the station dog handlers and our ever-caring kennel staff, Mrs H Craig. 


course, to change 
things to the way 
they wanted. 

During September 
1966, the dog section 
at Glen Douglas 
came into operation, 
consisting of two 
Labradors, which 
were multi-handled, 
housed in simple 
kennels open to the 
elements, behind a 
chain link fence. 

The facilities at this 
time were not even of 
one star quality, but 
the handlers of these 
dogs cared for them 
and at times it 
seemed that the dog 
was more of a pet 
than a deterrent. 

However, these 
dogs and handlers 
did the force proud 
and we are grateful 
to them for their 


efforts at the time. 

In 1971, out of the 
fire of the old 
constabularies rose 
the mighty phoenix 
of the Ministry of 
Defence Police and, 
armed with a new 
name and a new 
badge, we again 
changed things to the 
way we wanted. 

In 1999 Glen 
Douglas, in line with 
many other stations, 
was subjected to the 
double sharp edge of 
the financial sword, 
as a result taking a 
down-sizing in 
manpower, but a 100 
per cent increase in 
the number and class 
of canine deterrents 
and operatives (dogs 
and handlers to the 
new boys). 

This meant that 


discussions were 
required with 
various agencies to 
increase and 
upgrade the kennel 
facilities on station. 

As any SPO will 
appreciate, 
approaching your 
Head of 

Establishment and 
asking for "loads of 
money" from his 
ever-reducing 
budget is the 
equivalent of putting 
your head under 
Madam Guillotine's 
blade. 

Everyone thought I 
was "barking", but I 
had every confidence 
in my HoE. 

Arrangements were 
put in place and the 
day of the meeting 
dawned. 


26 


Armed with half of 
the Amazon rain 
forest (paper wise), I 
sat down to discuss 
the situation with the 
HoE, Superintendent 
Derek Nuttall and 
explain what it was 
that I required for my 
canine buddies. 

To my delight, all 
my worst fears were 
totally unfounded 
and the rain forest 
not really required. 

Mr Nuttall listened 
and, in the same way 
as he has always 
done, gave me his full 
support in what was 
proposed, with the 
usual caveat: draw up 
the plans, let me see 
them and tell me 
what it costs. 

So, with the 
assistance of the ADA 
(Scotland) Sergt C 
McGinn and Mr Jim 
Campbell (Serco) the 
project got under way 
and the spadework 
(excuse the pun) 
commenced. 

The day of 
reckoning came, the 
plans were drawn, 
the costings estimated 
and all was laid 
before the HoE. 

After examination, 
discussion and 
comments, it was just 
like the advert - the 
man from Glen 
Douglas he said 
"YES" - (but in two 
phases). 

So at last the Glen 


Douglas dog complex 
was about to enter 
infinity and beyond 
and this was how we 
intended to do it: 

Phase One - 
Commenced on 
February 9, 2001 and 
consisted of the 
following: 

• Buying and siting a 
new Portakabin, 
which would include 
showers, toilets, 
drying room, locker 
room and general 
office. Then 
connecting all the 
facilities, such as 
phones, lighting etc. 

• The 

reconfiguration of the 
existing Portakabin to 
incorporate a 
Veterinary Inspection 
room, food 
preparation area, 
food store, isolation 
kennel and washing 
facilities (dogs' 
bedding etc). 

• The purchase and 
erection of five new 
kennels, including 
laying of new plinths 


and sealing with non 
abrasive paint. 

• Creation of new 
stairways and access 
gate. 

Completion of this 
phase was on May 15, 
2001. 

Phase Two - 
Commenced on 
March 12, 2002 and 
consisted of the 
following: 

• Erection of a Dutch 
style barn roof over 
all kennels. 

• Creation of two 
dog exercise areas. 
New fencing and 
gates. 

• Creation of a new 
access road to include 
drainage and 
lighting. 

This phase was 
completed on June 
14, 2002. 

During the course 
of the phase 2 works 
the existing dogs and 
kennel staff had to be 
boarded out at 
HMNB Clyde and 
RNAD Coulport and 
I wish to record my 


thanks to the SPOs, 
Dog Sergeants and 
their staff at the 
respective stations for 
the help and support 
they gave to my dogs 
officers, kennel staff 
and myself during 
this time. 

I am also extremely 
grateful to the Head 
of Establishment, 
Superintendent Derek 
Nuttall DM Glen 
Douglas for the 
support he has given 
me during this 
project. 

The Ministry of 
Defence Police could 
not wish for a greater 
ally than Mr Nuttall, 
nor in my opinion 
could they find one. 

My thanks also go 
to the station dog 
handlers and kennel 
maid, who have had 
to put up with a great 
deal of disruption 
over the period but, 
in the end, have 
facilities of which to 
be proud. 

• Chief Supt Sid 
Mason, OCU 
Commander 
(Scotland); SPO DM 
Glen Douglas Inspr 
Ray Coates; PS 
McGinn, ADA 
(Scotland); PS 
Davidson, kennel 
manager; dog handler 
PC Carmichael and 
kennel staff Mrs H 
Craig, pictured with 
two of the dogs 
outside the newly 
refurbished Dog 
Section. 
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Lottery 

T he Force 
Lottery is 
celebrating its 
tenth anniversary 
this year, with well 
over £ I million in 
prize money handed 
out during the past 
decade. 

Talk Through went to 
see Force Lottery 
Secretary, PS Lynne 
Kirkwood, to ask 
some searching 
questions about its 
early origins and 
current status and to 
dispel some popular 
myths. 

Q. How long has 
the lottery been in 
existence? 

A. We started in 
1992, so this is the 
tenth year. 

Q. Why was it 
introduced? 

A. In those days we 
had a football team, 
cricket team and 
rugby team and they 
needed money to 
help with their 
expenses. The first 
Force Lottery 
Secretary was Sergt 
Ken Thompson (now 
a Det Inspr in CID) 
and he had the 
original idea of 
forming a lottery. He 
did all the research 
and that is how it all 
came about. 

Q. Are the sports 
teams still active? 

A. A lot of sporting 
activity ended when 
special leave for sport 


rolls over 1 0th anniversary 



• PS Lynne Kirkwood, who has run the force lottery 


for eight of its ten years. 

was done away with, 
but there is still a 
cricket team and we 
now have a hockey 
team too. 

Q. How is the 
income from the 
lottery split? 

A. Seventy per cent 
is given away in 
prizes. The remaining 
30 per cent is divided 
between the sports 
teams within the 
Central Sports and 
Welfare Association, 
with a small 
percentage going into 
the Chief Constable's 


Fund. 

Q. What is the CC's 
Fund? 

A. It is for the 
benefit of serving and 
retired officers who 
are in need of 
financial assistance, 
for whatever reason. 
For example it paid 
for the wife of an 
officer badly injured 
in an accident to be 
able to stay near to 
the hospital where he 
was receiving 
treatment. 

Q. What else has 
been paid for out of 


lottery or CC's Fund 
money? 

A. We paid for a 
terminally ill officer's 
family to travel to 
Disney World. Each 
OCU Commander is 
also given an amount 
of money to spend 
locally, for example 
on medal 
presentation 
ceremonies. 

Q. How does one 
apply for money 
from the CC's Fund? 

A. It is 

administered by the 
CC's Staff Officer and 
applications should 
go to him in the first 
instance. 

Q. How often is the 
lottery drawn and 
how is it supervised? 

A. The draw takes 
place on the last 
Friday of every 
month and is 
witnessed by three 
independent 
witnesses. 

Q. How much 
money has been 
given away in prizes 
during the past ten 
years? 

A. The total prize 
money to date is 
more than £1 million, 
with an average 
payout each month 
of £10,500-£11,000, 
plus four times a 
year we have an 
extra prize of £4,000. 

Q. What are the 
odds of winning? 

• Continued on page 35. 
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Send to: PS Lynne Kirkwood, Rm 109, Bldg 1071, MDP HQ Wethersfield 

MINISTRY OF DEFENCE POLICE LOTTERY 

NAME: r 


STAFF NUMBER: 


PAY 

SECTION: 


DISTRIBUTION 

CODE: 


PAYROLL NUMBER: 


I hereby authorise PPA to: 


□ 

□ 

□ 


commence a monthly deduction of 
beginning in my salary for 


_units @ 50 pence per unit. 


_(state month) 


amend my current deduction to 
beginning in my salary for 


units @ 50 pence per unit, 
(state month) 


stop my current deduction to the MOD Police Lottery 


SIGNED: 


RANK: 


STATION: 


DATE: 


□ 


PPA USE ONLY 

Form Screen 1519 input Pay clerk initials 


Date 
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From Sergt Peter 
Danbury, HMNB 
Portsmouth. 

THIS is my story, to 
show my 

appreciation and that 
of my family to the 
Ministry of Defence 
Police, the MDP 
Federation and Civil 
Service Welfare and, 
most ardently, to all 
the officers and 
civilian staff at 
HMNB Portsmouth. 

At some time of the 
day, somewhere in 
the Force, someone is 
slating off the job in 
one form or another. 

Everyone can come 
up with a story as 
equally putting 
down as previous 
ones. 

So I would like to 
take a few minutes of 
your time to show 
how all these 
elements, when put 
together, are forces to 
be reckoned with. 

Back in July 2001 1 
was diagnosed with 
Chronic Myeloid 
Leukaemia (CML). 

To be given this 
diagnosis, as can be 
imagined, is quite a 
shock to the system 
and does tend to 
leave you in a feeling 
of total numbness, 
disbelief and of 
course 'why me?' 

During my time of 
tests and diagnosis, I 


letters to 

was looked after by 
one of the Chief 
Inspectors from 
Pompey, who for 
those first few days 
made sure I was at 
whichever hospital I 
was required to 
attend. 

My section was 
briefed as to what 
was wrong with me, 
as I figured this 
would stop any 
speculation, however 
well intentioned. 

During the next 
three months I had 
the full support of 
the whole station 
complement. 

Telephone calls, 
visits and offers of 
help from all areas, 
along with loads of 
get well soon 
messages - the 
support was 
overwhelming . 

By the October I 
was able to return to 
work and I returned 
to my old section. 

This was a good 
move for me, as it 
made me feel that I 
was now moving 
forward, but the 
great news that I 
now had under my 
belt was that my 
brother was a match 
for me and there was 
every possibility of 
him being my donor 
for a Mini- Allogeneic 
stem cell transplant. 


the editor 

Most people think 
only of the 
traditional bone 
marrow transplant, 
however there are 
very strong age 
restrictions on this 
and we were both 
the wrong side of 50. 

Although I was 
now back at work 
and on shift, I was 
still required to 
attend as an out 
patient at the 
haematology clinic 
once a week, 
primarily because 
my blood counts 
were not reading as 
well as they should 
have been. 

At this time, once 
again, the job let me 
have the time off to 
get the sleep if I was 
night shift, or if I was 
on days. 

By January I was 
beginning to get 
tired more rapidly 
and realised that I 
was not fully up to a 
12-hour shift, so I 
reverted to a day 
shift of eight hours, 
fitting in to help 
cover a shift as and 
when needed. 

This was both sides 
working to help each 
other to mutual 
benefit. 

On January 28 I 
was not feeling good. 
My next-door 
neighbour took me 


to the Queen 
Alexandra Hospital 
at Cosham where, 
after being 
transferred to the St 
Maries Hospital, I 
was treated for a 
kidney problem. 

It was 2am when I 
was taken to St 
Maries and the night 
was blowing a real 
hooly. My wife Ann 
was with me and 
now she was stuck in 
Portsmouth. 

However, the 
station came rapidly 
to our assistance and 
got Ann back to 
Gosport for me. 

Over the next few 
days I was treated at 
St Maries and then 
transferred back to 
the QA, for it was 
clear that something 
had kicked off the 
kidney problem. 

The one thing we 
did not want was 
what it was - that I 
had gone into Blast 
Crisis. This meant 
that I had moved 
from the chronic to 
the critical stage of 
the disease. 

My prognosis was 
not good. Without 
the transplant I may 
have six months. 

The doctors came 
up with a cunning 
plan and, following 
consultation with the 
Hammersmith 


Something to sayl 


Write to: The Editor, Talk Through, Room 2/1070, MDP 
Wethersfield, Braintree, Essex, CM7 4AZ. 
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Hospital, I was 
started on a course 
of Glivec, a new 
miracle drug for use 
in controlling CML. 

This drug costs in 
the region of £18,000 
per patient per year 
and, because of this 
cost factor, health 
authorities are not 
too keen to use it. 

However, I was 
lucky and my 
consultant 
authorised the 
treatment, which 
pushed me back into 
the chronic stage. 

On May 1, 1 
entered 
Hammersmith 
Hospital, London 
and had the 
transplant of stem 
cells from my 
brother. 

I was very lucky 
throughout. I had 
been warned of the 
very bad side effects 
that could be 
suffered, but good 
fortune shone on me 
and, after only five 
weeks, I was 
released. 

My stay was not 
the most wonderful 
time of my life and 
the odds of my 
walking out of the 
hospital were not 
high - only a 40 per 
cent chance - but the 
arrangements I made 
via the Federation 
and all that had been 
put in place by the 
Civil Service Welfare 
Fund meant that I 


entered hospital with 
no worries if it all 
went horribly wrong. 

Also during my 
stay, my contact with 
the outside world 
was primarily via the 
patient telephone 
line. This was my 
greatest asset and I 
truly give a big 
thank you to 
everyone who took 
time out just to say 
'Hi'. 

I have since 
returned to work 
part-time on 
recuperative duties 
in CID and am in the 
watch and wait 
stage. I still receive 
weekly blood tests 
and visit the hospital 
in London once a 
fortnight. I am 
hoping for a final 
decision on whether 
or not I am cured in 
March next year. 

I know that with all 
the resources of the 
MDP and its people 
behind me, I can be 
sure that I will have 
the backing to get 
me through 
anything. 

From my family 
and myself a big 
thank you to you all. 

From A. Wilson, Leeds 
I WOULD like to 
trace an ex comrade 
of mine who I 
believe is a MOD 
policeman 
somewhere in the 
west of Scotland. 

He served with me 
in the KOSB Band 


from 1967 until 1972 
when he left for the 
REME. 

I believe he left the 
Army about 1990 
and joined the MDP. 

His name is George 
Walker and he will 
be aged around 52. 

Anyone who can 
help please contact 
me at 14, Torre 
Gardens, Leeds, 
Yorkshire, LS9 7RN, 
or phone me on 
01132 486123. 

From Ian Wrightson, 
Secretary Naval 
Photographers' 
Association 

ARE there any Naval 
snappers out there? 

Were you, or are 
you a snapper? 

This endearing 
terminology was 
used in the Royal 
Navy for members of 
the Photographic 
branch - who were 
nicknamed 'snaps'. 

Ian Wrightson, the 
current secretary of 
the Naval 
Photographers' 
Association, is trying 
to trace as many ex 
Royal Navy 
photographers for 
the next large 
reunion. 

If you would like 
details on either 
joining the 
association or the 
reunion, please 
contact him on: 

01962 715265, or 
email: 

igwrightson@ukonline. 

co.uk 


Pay and 

appraisal 

scheme 

• From page 13 
the same and that it will 
be necessary in some 
parts of the Agency to 
adopt a 'best fit', cluster 
panels have been set up 
for each of the pay bands 
(eg for Band E2, Band 
El, Band D etc). 

Work on the 
composition of cluster 
panels for the MDP 
Agency is now being 
taken forward by CM 
(MDP). A Personnel 
Management Authority, 
in easy travelling 
distance of Wethersfield, 
is to be asked to 
nominate a personnel 
practitioner to attend 
MDP's cluster panels. 

Staff will be informed 
by personal letter who 
their cluster manager is. 
Details of cluster groups 
will be posted on G 
drive, in order that all 
staff can see where they 
fit into the clustering 
architecture. It is 
anticipated that where 
staff transfer into the 
MDP Agency, but have 
served more than six 
months in their previous 
branch, the bonus 
recommendation form 
(where there is one) will 
be included in their new 
cluster group. 

Revised clustering 
arrangements will need 
to be drawn up once the 
civilian staffing levels for 
the new Divisions has 
been agreed formally. It 
is not expected to change 
fundamentally the 
current proposals, but 
merely amend the 
number of staff in certain 
cluster groups. 
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Kennedy 
murder has 
Wethersfield 
connection 

Retired MDP officer IAN GRIGGS tracks 
down the Essex girl who became embroiled 
with key players in the assassination of 
President Kennedy and subsequent events 


I wonder how 
many of the 
Force, past and 
present, are aware 
of an important link 
between 

Wethersfield and 
the events of Friday 
November 22, 1963 
in Dallas, Texas when 
John Fitzgerald 
Kennedy, the 35** 1 
President of the 
United States, was 
assassinated? 

My interest in the 
Kennedy 

assassination began 
on the day it 
happened and I have 
been actively 
researching it since 
1970. 

Like most serious 
researchers, I have 
concentrated on those 
areas where I find I 
have special interest, 
knowledge, 
experience and 
expertise. In my own 
case, of course, one 
such area involves 
the part played by 
the Dallas Police 
Department. 


Another area in 
which I have made 
progress involves the 
Carousel Club in 
Dallas. This was the 
strip club part-owned 
and operated by Jack 
Ruby, the man who 
shot and killed Lee 
Harvey Oswald, the 
alleged presidential 
assassin. 

The connection 
between Wethersfield 
and the Kennedy 
assassination 
encompasses both 
the Dallas Police 
Department and a 
certain stripper at the 
Carousel Club but 
the story begins 
several years earlier. 

The stripper, one of 
Ruby's major 
attractions, danced 
under the stage name 
of Kathy Kay. 

She had been born 
in Edgeware, London 
and her English 
accent quickly 
became her own 
unique trade mark. 

When I learnt from 
a 1964 Dallas FBI 



• Kathy Kay performs in the Carousel Club circa 1963. 


report that Kathy Kay 
was British by birth, I 
determined to find 
out more about her. 

During the early 
stages of my 
investigation, I was 
informed by another 
former Carousel Club 
stripper, Shari Angel, 
that when Kathy Kay 
arrived in Dallas in 
1961 she had two 
young daughters and 
was divorced from 
her husband, an ex- 
member of the 
United States 
military. I obtained 
certified copies of 
Kathy Kay's Birth 
Certificate and first 
Marriage Certificate 
and established that 
she had been born 
Lilian Helen Harvey 
on April 13, 1938. I 
also found that her 


first husband had 
been a USAF Staff 
Sergeant serving with 
the 20 ^ Fighter 
Bomber Wing, 
stationed at RAF 
Wethersfield. The 
teenage Lilian had 
been living with her 
parents near 
Southend-on-Sea, 
and she met her 
future husband at 
one of the regular 
weekend dances at 
Wethersfield when 
"dance partners" 
were bussed in from 
various Essex towns. 
His name was 
Kennard Joseph 
Coleman, born in 
Nashville, Tennessee 
in 1930. 

They were married 
in Southend on June 
5, 1954. At this time, 
Lilian was aged 18 
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and was three months 
pregnant. 

They lived at 
Felsted, about 12 
miles from 
Wethersfield, and 
their first daughter, 
Susan Helen, was 
born in Chelmsford in 
1954. They left 
England for the 
United States on May 
14, 1956, presumably 
following Kennard's 
USAF transfer. A 
second daughter, 
Sheri, was born but 
the marriage suffered 
problems and in 1958 
the couple separated. 

Lilian moved to 
California with the 
two girls and 
Kennard moved to 
Illinois. They 
divorced in 1960. 

Together with her 
two daughters, Lilian 
moved on to Dallas, 
Texas, in June 1961 
and, within a month, 
she had begun her 
career as a stripper at 
Jack Ruby's Carousel 
Club in downtown 
Dallas, where she 
adopted the stage 
name Kathy Kay. She 
was tall, slim and 
blonde but, above all, 
she had that 
fascinating English 
accent. Those 
qualities immediately 
made her one of 
Ruby's principal 
attractions. 

One regular patron. 
Patrolman Harry Neal 
Olsen, was greatly 
attracted to Ruby's 
English stripper and 



• President 
John F 
Kennedy 


very soon he and 
Kathy Kay were 
dating. Harry's 
divorce became final 
in October 1963 and 
they began to make 
plans to marry. 

The assassination of 
President Kennedy 
on November 22, 

1963, and the 
subsequent murder 
of alleged assassin 
Lee Harvey Oswald 
two days later, 
changed everything. 
The Carousel Club 
closed. 

Kathy fled to 
Oklahoma with her 
children and, shortly 
afterwards, Harry 
was invalided out of 
the Dallas Police 
Department. Kathy 
returned to Dallas 
just after Christmas 
and she and Harry 
were married in 
Dallas on January 10, 

1964. The stripper 
Kathy Kay now 
became the 
housewife Mrs Kay 
Helen Olsen. The 
couple, together with 
the two children. 


moved to Los 
Angeles, California. 

In 1995 I tracked 
her down to a small 
town of less than a 
thousand inhabitants, 
situated a hundred 
miles east of San 
Francisco. I could 
never get a reply 
from Kay's 
telephone. I left 
numerous messages 
for her, and even 
wrote her a letter, 
introducing myself. 

She failed to 
respond to any of 
this and then, one 
evening, I received a 
telephone call at my 
motel during which I 
was simply told that 
"the lady does not 
want to meet you 
and it will be best for 
you if you pack your 
bag and return to 
England as soon as 
you can." 

I certainly made no 
further attempt to 
contact the lady who 
had begun life as 
Lilian Helen Harvey 
in London in 1936, 


had moved to 
America as the result 
of meeting her first 
true love at 
Wethersfield, had 
become part of early- 
60's Dallas night life 
and allegedly met 
Lee Harvey Oswald 
in the course of her 
work. 

There is also strong 
evidence to suggest 
that with the 
enigmatic Patrolman 
Olsen, she could have 
had some peripheral 
connection to the 
assassination. That, of 
course, is another 
story and one which 
space prevents me 
from developing 
here. However, I will 
be delighted to 
discuss this 
possibility with any 
interested parties 
who care to contact 
me. 

I think it accurate to 
say that, had it not 
been for the teenage 
Lilian Helen 
Harvey's chance 
meeting with a USAF 
Staff Sergeant at a 
Wethersfield dance in 
the early 50's, my 
extensive study of 
this lady would 
never have happened 
and this particular 
line of research may 
have taken a different 
and less hazardous 
direction. 

That was it. Maybe 
I'll repeat my efforts 
to meet her someday. 
Maybe I won't! 
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Jubilee medals for Portsmouth 



OFFICERS from 
Portsmouth OCU 
received their Queen’s 
Golden Jubilee Medals 
from The Right 
Worshipful, The Lord 
Mayor of Portsmouth 
and Councillor Elaine 
Baker. 

Inspr Lesley Hickman 
suggested that the 
presentations should be 
turned into a special 
event and approached 
OCU Commander 
Supt Robbie Hoblin, 
who agreed. 

The Mayor was asked 
if she would perform 


this duty and the 
presentation took place 
on Wednesday, October 
1 6, at the Guildhall, 
Portsmouth in the Lord 
Mayor’s Parlour. 

There were 1 3 
officers in total, with 
their partners and after 
the presentations, the 
Lord Mayor provided 
champagne in order to 
complete the 
celebrations. 

The event was 
televised and shown on 
Portsmouth TV news 
the following day. 


# Pictured are, back 
row (left to right): PS 
Peter Herring, PS Cliff 
Rook, PC Bill Webb, PC 
Mick Mailey, PC Paul 
Brooker, PC Keith 
Lydiatt, PS Jim 
Mariamootoo, PS Roy 
Beresford and PC Mick 
Heywood; front row: 
Inspr Lesley Hickman, 
Supt Rob Hoblin, Lady 
Mayoress, The Lord 
Mayor Elaine Baker, 
Supt Geoff Heal and 
Inspr Roy Haines. 


Mitch 
proves a 
big draw 

ON Saturday, July 13, 
officers from OCU 
Portsmouth attended 
the Families Day at 
Royal Hospital Haslar, 
held in brilliant 
sunshine. 

The officers involved 
were PS Dave Adshead 
(HMNB Portsmouth), 
PC Adie Denyer (Fort 
Blockhouse), PC Gary 
Cox (Fort Blockhouse), 
PC John O’Donnell 
(DM Dean Hill), Police 
Dog Mitch (DM Dean 
Hill) and PC Jo 
Thompson (HMNB 
Portsmouth). 

A display tent was 
erected and there were 
goody bags for the 
children, recruitment 
literature and crime 
reduction leaflets, a 
marked police car, a 
police rigid inflatable 
boat, as well as police 
dog Mitch, who proved 
very popular. 

In the display area a 
local group of line 
dancers featured our 
very own PC Mick 
Crosskey (HMNB 
Portsmouth) wearing a 
white cowboy hat, 
entertaining the crowds. 

During the day MDP 
officers were 
interviewed by Haslar 
Hospital Radio and 
many people visited the 
display and took an 
interest in the Ministry 
of Defence Police. The 
day was a big success. 


Children given 
explosives guide 

The Ministry of Defence Police 
was one of a number of agencies 
which took part in an 
Experimental Learning Initiative 
launched by Argyll & Bute 
Education Authority. 

The workshop was co-ordinated 
by Strathclyde Police and 
involved British Transport Police, 
FIM Coastguard and Argyll & 
Bute Council Road Safety Unit, as 
well as MDP. 

As part of the initiative, PC John 
Lammond and Crime Reduction 
Officer Sergt George Smart, of 
FIMNB Clyde, advised children 
from local schools on the dangers 
and correct procedures when 
dealing with potential explosives. 



• Sergt George Smart points out some 
of the features children should look out 
for if finding an unexploded ordnance. 
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Judith 
wants 
to hear 
from you 



Judith Slater, Admin 
Officer in 
Corporate 
Communications at 
MDP HQ 
Wethersfield, 
welcomes contact 
from those with 
“good news” Force 
stories suitable for 
regional or 
national media 
interest. 

The address is: 
Judith Slater AO, 
Corporate 
Communications, 
Room 3, Building 
1070, MDP HQ 
Wethersfield, 
Braintree, Essex 
CM7 4AZ. External 
e-mail: 

corpcommsmdp@ 
milnet.uk.net or 
internal e-mail: 
Cent Off Corp 
Comms (E I ); fax: 

01 37 1 -8540 10; tel: 
01371 -85475 1 . 

Forms are 
available for your 
use on G 
Drive/Corp 
Comms, if you 
prefer. 


Lottery marks its 
tenth anniversary 


• From page 28 
A. Better than the 
national lottery! 

Q. How much does 
it cost to enter? 

A. Units cost 50 
pence each and there 
is a limit of £15 per 
month (i.e. 30 units) 
per player. 

Q. Who can enter? 
A. It is open to all 
serving and retired 
MDP officers and 
civilians working for 
the Agency 
Q. How can anyone 
apply? 


George, APT 
Donnington; 2nd 
£3,000 PC S A 
Plowman, UBO ATR 
Lichfield; 3rd £2,000 
PC R H Arkless, AWE 
Burghfield; 4th £1,000 
PC K A Woodhouse, 
USN London; 5th 
£850 PC K H Fenner, 
RM Lymp stone; 6th 
£700 PC D F Paton, 
CMU Clyde; 7th £650 
PS J D Peart, CMU 
Clyde; 8th £600 DS M 
P Ashby, MDPHQ 
(CID); 9th £550 Insp 
A T Stewart, HMNB 
Clyde; 10th £500 ACC 
B J Smith, MDPHQ 
(P&T); 11th £450 PC R 
J Rushworth, RAF 
Men with Hill; 12 th 
£350 PC R J Clay, 
HMNB Portsmouth. 


A. The lottery 
application form is on 
G Drive on the 
network computers, 
under 

F orms / Templates / lot 
app. 

Occasionally it is 
published in Talk 
Through (see page 29). 
Retired officers 
should contact me, PS 
Lynn Kirkwood on 
Wethersfield Xtn 
4259, as there is a 
different form for 
them. 

Q. Are you issued 


Brown, HMNB 
Devonport; 2nd 
£2,000 PC P F 
Jennings, Longcross 
Barracks; 3rd £1,000 
PC S G Hill, RNAD 
Coulport; 4th £850 PC 
A Oakley, DERA 
Boscombe Down; 5th 
£700 PC D Fleming, 
APT Devonport; 6th 
£650 PC M W 
Harteveld, HQ 
Hereford Garrison; 
7th £600 Mr M Beere, 
retired officer; 8th 
£550 PC M J Slater, 
DSL Beaconsfield; 9th 
£500 PC M Dumville, 
Colchester Garrison; 
10th £450 PC D M C 
Lawrie, HMNB 
Clyde; 11th £350 PC 
M J Nichols DERA 
Boscombe Down. 


lottery numbers? 

A. Not any more. It 
is based on staff ID 
numbers now. An 
independent software 
company wrote a 
programme 
especially for the 
MDP lottery. It has 
nothing to do with 
the MOD. 

Q. Have you ever 
won? 

A. I've been doing 
the lottery for about 
eight years now and 
I've not won a thing! 

latest winners 

OCTOBER 

1st £3,000 PS T J 
McCarthy, Feltham 
Station; 2nd £2,000 
PC R H Jackson, 
HMNB Clyde; 3rd 
£1,000 PC A C 
MacAulay, HMNB 
Clyde; 4th £850 Mr A 
J Ayres, Retired 
Officer; 5th £700 PC 
N Galpin, CID TSU; 
6th £650 PS W A 
Reid, RNSE 
Caledonia; 7th £600 
PC B G White, Mill 
Hill; 8th £550 PC AJ 
Benson, CMU Clyde; 
9th £500 PC C Nicol, 
RNAD Coulport; 10th 
£450 PC A McNair, 
DM Beith; 11th £350 
PC P S Stevens, 

RNAS Yeovilton. 


Have you been lucky? All the 

AUGUST SEPTEMBER 

1st £4,000 PC D K 1st £3,000 PC M J 
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Following the scent 



• The Tactical Firearms Support Dog Course took place at 
MDPHQ Wethersfield and Talk Through 

was there to follow the trail. See 
our report on page 24. 
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